The Rural Youth Diversity Project 2014
Final Report

A collaborative youth engagement initiative delivered in partnership between the Fraser
Basin Council and the BC Rural Network and the Inspirit Foundation.
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1) Event Background
Rural communities across British Columbia face a twin demographic challenge of a loss of youth
through out-migration and an aging baby-boomer population. To ensure rural communities are
desirable and welcoming places to live in now and into the future, they must identify what youth
value in their communities and how these values translate into a sense of place that youth want to
live in or come back to. The Rural Youth Diversity Project took place on April 7 and 8, 2014 in
Richmond BC and provided a safe space to discuss community-based values and experiences.
Youth were able to learn from one another the commonalities and differences between their
communities in both urban and rural contexts.

The 22 participants were ages 17-30 and were selected from 8 rural and 2 urban communities
throughout BC. Participants benefited from networking with one another, building alliances with
community organizations, and developing skills to effectively contribute to the long-term
sustainability of their own communities. The event created a space for participant-lead dialogue
that resulted in community development initiatives.
While it is widely recognized that youth engagement and participation is an important
component of community-based programs, focused attempts to engage youth from diverse
backgrounds are rare. To advance youth participation in community events and engagement,
participants were trained in facilitation techniques for organizing community events and
workshops. Further, a social media strategy including the development of a Facebook Page, a
Drop Box, and sharing of emails will ensure the dialogue and support network created at the
event can continue into the future. The Rural Youth Diversity Project resulted in a regional
network of engaged youth who can share resources and experiences in the future through social
media and other internet tools.
This report contains the following items: a participant list; a list of participating communities;
the event methodology, activities, and outcomes; responses from the participants for building and
maintaining a community contract during the event; the learning outcomes; the pledges; and the
social media platform.
2) Participants
1. Zak Windle, Smithers Chamber of Commerce, Project Comeback
2. Teo Saefkow, Smithers Chamber of Commerce, Project Comeback
3. Jaz Grewal, Victoria Immigrant and Refugee Centre Society
4. Julena Breel, Volunteer Victoria
5. Kimberly Lipscombe, Smithers Community Services Association
6. Natalya Melnychuk, Fraser Basin Council Youth Committee, Chase Project Comeback
7. Nikola Barsoum, Kaslo Project Comeback
8. Katina Tam, Abbotsford Fraser Basin Council Youth Committee
9. Patrick Poirier, Hudson’s Hope/UNBC Undergrad Student
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10. Christopher Fequet, Hudson’s Hope High School Student
11. Nelson Lovestrom, Mount Waddington Project Comeback
12. Kevin John, Kaslo Project Comeback
13. Kyle Crump, Williams Lake Indian Band
14. Mel Charters, Adams Lake Band, Project Comeback
15. Megan Singh, Fort St John Gurdwara
16. Kimberly Gulevich, Fort St John/Vancouver, UNBC/UBC Environmental Engineering
17. Robyn Lawrence, Quesnel, Baker Creek Enhancement Society
18. Christina Luff, Quesnel, North Cariboo Metis Association
19. Natasha Durning, Chase Project Comeback
20. Anna Chpilevaia, Youth Victoria Immigrant and Refugee Centre Society
21. Selina Beltran, Tsleil Waututh Youth, High School Student
22. Genie August, Little Shuswap Lake Band, Project Comeback
2a) Participating Communities
Hudson’s Hope
Fort St John
Quesnel
Williams Lake
Smithers
Kaslo
Victoria
Vancouver
Chase
Mount Waddington
2b) Participating First Nation Bands
Williams Lake Indian Band
Musqueam
Adams Lake
Little Shuswap
2c) Participating Community Organizations
Enable Program for Children and Youth
Victoria Immigrant and Refugee Centre Society (VIRCS)
North Cariboo Metis Association
Baker Creek Enhancement Society
Fort St John Gurdwara and Film society board
Hudson’s Hope Elementary and Secondary School
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Fraser Basin Council Youth Committee
Smithers Community Services Association
Volunteer Victoria
Smithers Chamber of Commerce
2d) Project Comeback Communities
Kaslo
Regional District of Mount Waddington
Williams Lake
Smithers
Chase

3) Event Methodology
3a) Pre-workshop activities
Prior to attending the workshop, participants were asked before the event to carry out 3 pre-event
activities.
1. To bring 2 hardcopy photos of what they love or appreciate about their community (i.e.
Mosque/ Church/Temple, a river, lake…). These photos were displayed during the event
on a Connections Board (large cork board).
2. To bring a hardcopy photo of themselves and answer the following questions to display
on the Connection Board. “Who I am – Where I live – What I expect to get out of the
workshop – What I will “bring” to the session”.
3. Begin thinking about what they pledge to “bring back” to their community (i.e. a
presentation to a City Council or Chamber of Commerce, Church/Mosque/Temple,
community organization or high school, or a photo essay, blog or webpage, a newspaper
article….).
3b) Event Activities to Build Participant Capacity
(These techniques were utilized during the Diversity Workshop and also taught to participants.
The list below is meant to be used as a “toolbox” for participants to utilize beyond the Diversity
Workshop).
1. Opening circle – The opening circle allows for each individual to say where they are
from and something about themselves.
2. Creation of a community contract at the beginning of the event creates a set of
boundaries and guidelines for the group to follow during the event. The group was given
2 pieces of paper. The first was “What you bring to the group” and the second was
“What you need from the group”. (Please see the responses in Section 4a).
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3. Dot Activity – Different coloured dots are placed on participants faces. The participants
are not allowed to talk. The facilitator asks the people to divide themselves up into
“where they belong”. Learning outcome- the participants get to think about and discuss
how we divide ourselves and each other into categories – both in this exercise and in
everyday life.
4. Bike Rack – A large piece of paper is attached to the wall to capture issues that come up
during the workshop, but are not the point currently under discussion. “Bike Rack” items
are revisited at a later time if not covered off during the agenda item / conversation.

Photo 1 – The Bike Rack

5. The Elephant in the Room- The facilitator brings a toy elephant to symbolize what we
don’t talk about or what makes us uncomfortable. Participants are encouraged to hold the
elephant when talking about issues that are often seen to be “the elephant in the room” in
order to help them articulate their concerns and highlight that they feel it is an issue that
is either not addressed, or poorly addressed.
6. Graphic Recording- Graphic recording (also referred to as reflective graphics, graphic
listening, etc.) involves capturing people's ideas and expressions in words, images and
color as they are being spoken in the moment.
7. Move Your Butt- Arrange chairs in a circle. This is a “wake-up” or energizing activity
where the speaker / person in the middle says “move your butt of you have _____”.
Everyone who has a similar experience runs to find a chair. There is always one less
chair than is needed, so one person is left standing to continue the activity. The statement
that the speaker / person in middle uses has to be true of themselves (e.g. Move your butt
if you have two brothers”).
8. Drumming as team building – Drumming in a large group is a great team building
exercise. And also enables participants to tap into their creative / right brain thinking.
9. Small group and large group discussions – It is good to have a balance between large
and small group facilitated discussions.
10. Sand Box – Not all topics that arise during a meeting or workshop can be dealt with.
The sandbox activity works to continue conversations after people return home. Paper
bags are used to write the topic for continued discussion. The person who created the
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“sand box” writes their name and topic on the bag. Anyone who is interested in this topic
puts their contact details in the bag for follow up after the event.
11. Staircase of Oppression - One way to think about how systems of oppression are created
and maintained in society is to imagine a ‘staircase of oppression’. The term oppression
describes a relationship of dominance and subordination between groups of people in
which one benefits from the systematic abuse, exploitation and injustice directed toward
the other. We give names to such systems and call them sexism, racism, ageism,
colonialism, classism, etc.
12. Cultural Bag- Take a moment to explore your cultural identity more deeply. What do
you “carry” with you as part of your “cultural bag”? From whom or where did you get
the items in your “bag”? What do they mean to you? Reflect on the process of your own
identity development. During this activity people were asked to examine their cultural
baggage by answering the questions- “My community is this” – “What makes my
community liveable”? “What needs to be enhanced?”
13. Cultural Iceberg - Culture is often compared to an iceberg which has both visible and
invisible parts. The tip of the iceberg represents the elements of culture which we can
see, such as food, language and customs. Those elements which are less obvious, such as
values, beliefs and world view, comprise the much larger portion of the iceberg
underwater.
14. Connection Board – Prior to the event people were asked to bring 2 photos of their
community and a photo of themselves and answer the questions- “Who I am - Where I
live - What I expect to get out of the workshop - What I will “bring” to the session”.
15. Maps – A large map of BC was provided so people could mark their home community.
16. Pledge Tree – The Pledge Tree was used as a visual representation for participants to
place their pledges on.
17. Pledge post cards – The same pledge that was put on the pledge tree was put on a post
card and was mailed back to the participants 3 weeks after the conference.
18. String Activity – (“The Network” Activity) – This is a closing activity for the end of a
conference or workshop. All participants form a circle and someone starts with one end
of the yarn and passes it to someone else in the circle after telling the group their
commitment to work after the training.
4) Event Outcomes
In addition to establishing a strong network of 22 active and engaged young leaders with
diverse background from 10 communities across BC, the Rural Youth Diversity Project
also:
- Established a Facebook page and a group Drop Box for sharing files and photos to
continue to connect youth participants and community organizations beyond the
duration of the project.
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-

Skills development and enhanced capacity. Participation in the workshop
fostered skill and capacity building in facilitation techniques and community
participation in local organizations.

-

All participants were given a free 1 year membership to the British Columbia
Rural Network (BCRN). BCRN offers its members a monthly eNews publication
that has grants and opportunities for rural communities. Following the Rural
Youth Diversity Project, the BCRN eNews has a special section that highlights
grants and opportunities for youth.

-

All participants have pledge to undertake a community-based activities and where
relevant, continue ongoing connection with Project Comeback communities.

-

Collectively created graphic recording (see photos 1, 2 and 3) depicting
participants’ shared values and common understandings of community.

-

Opportunities for youth to continue to participate in their communities through
new or enhanced collaboration with sectoral-based organizations by creating
pledges that they take back to their home communities (see photo 4).

-

The group led discussions where participants led the dialogue.

-

The “Community Contact” and “Closing Activity” activities (please see
responses below in sections 4a and 4b)

4a) Responses from Community Contact activity
At the beginning of the event, participants were asked to write down on coloured sticky notes
answers to two questions: 1) “what do you bring to the group?” 2) “what do you need from the
group to effectively participate?”. These responses were used to generate the “community
contract” to guide and inform participation in the workshop.
Responses to question 1 “What do you bring to the group?”
- Cultural perspective from places I’ve travelled to and a love for cooking and baking.
- A genuine love for people, cultures and their stories.
- I love different cultures and travelling. I am also an outsider in a minority community
within my community giving me a different perspective on diversity.
- An anthropological perspective and a rural one too. A positive attitude and a willingness
to be open to all perspectives.
- I bring my own collection of experiences and knowledge. Hoping that I can help others
here with their goals as my own are unclear.
- Listening; chunking ideas; visual metaphors.
- Passion for languages and cultures.
- Willingness to learn things; joy; creative expression; positive attitude; lots of energy.
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-

Curiosity; laughter; hunger for knowledge; respect.
Service; open mind and ears for listening.
Learn about other cultures and history.
Enthusiasm, passion for continuous learning and community engagement.
Respect.
An open heart; open ears; and a willingness to learn.
I love all things outside and have spent my life learning all I can about all things nature.
Open heart; eagerness to learn.
Anticipation for learning about others; creativity.
Leadership skills; my upbeat personality; my problem solving skills; very open minded.
Unique thinking; stories.
Open mind with no judgment and a desire to meet new people.
Friendly vibes and an open mind.
I bring a knowledge of living in rural and non-rural areas. I’ve experienced the
differences each culture offers.
Intricate metaphors, my camera, my smile and enthusiasm.
Perspective; love for/people human.
Knowledge of Canadian political system; passion for local food networks; excitement for
meeting other rural BC youth.
I bring a willingness to work and learn from others and hope to bring my skills to help
my community.
I bring a positive attitude to learn and a drive to learn from others.

Photos above- The Wordle image above
combines the wide range of participant
responses to the community contract question:
“What do I Bring to the Group” to illustrate
their words visually. Note that the larger the
word in the image above, the more common it
was in the participant responses.

The Wordle image above combines the wide range of
participant responses to the community contract
question: “What do I Need from the Group to Fully
Participate in the Diversity Workshop”.
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Responses to question 2 “What do you need from the group to effectively participate?”
-

Willingness to share and listen.
Sharing and listening with respect.
I just need all of you to be yourselves.
Patience and smiles.
Respect; kindness; open-mindedness.
You to share your ideas and experiences.
Honesty and integrity and holding to your values.
For you to speak your mind to the group clearly.
To be fun.
Involvement; intrigue; talkative; bring your creatively.
Have fun with it. Be open to discussing any idea.
To be open minded and open to discussion. Be as willing to share as you are to listen.
Meet people where they are at.
Willingness to listen.
Smiles and flexibility.
Friendly vibes and an open mind.
Use the elephant in the room.
To create a safe space of open mindedness, respect, patience, and a smile.
Stay connected to each other in this space but be mindful of our breaks.
Open mind, listening in a respectful way.
Authenticity and humor.
Respect and have confidence and trust that there are personal stories being shared;
mindful of people’s stories.
Open minded and open heart.
Encouragement and questions.
Up for new conversations.
Questions and intrigue; active listening; love and respect.
Open minds with no judgment.
Check in about filming.
Open to be challenged; open to asking questions and challenging me.
Non-judgmental listening, willingness to share and welcome perspectives.
Non judgment and open hearts.

4b) Responses from Closing Activity
At the end of the event, participants were asked to write down the answers to the following 2
questions. The first question was “what was the most valuable/important thing you learned
during the event?” and the second was “what do you need going forward?”
9

Responses to question 1 “What was the most valuable/important thing you learned during the
event?”
-

New ideas and understanding.
A new found appreciation for my town.
A network of connected youth working in small rural communities.
Stories about other communities and a sense of pride in my community.
Inspiration and an appreciation for my own community.
Ideas and connections that will help me fulfill my pledge.
Meeting a group of diverse people that have both similar and different views and issues
which will help me throughout my life.
New understanding.
New contacts and new ideas.
An idea of where to go. A direction.
New ideas and connections. A different perspective on shared community values.
Ideas.
The most valuable thing I got was a goal to serve my community.
Momentum.
Learning what makes a community livable for me.
I realized the target group for my resources…teach middle aged middle class.
A new appreciation for my community.
Encouragement.
Realizing how much my community has.

Responses to question 2 “What do you need going forward?”

-

Support- financial; emotional; and community.
More hours in the day; the freedom within my community/ job to explore, test and
implement new and innovative programs; to increase youth leadership and diversity.
Support.
My peers.
Participation and interest.
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-

A good sweat lodge.
Spaces for creative ideas to grow and develop. Time and financial support.
Positivity.
Time.
Support from the community and municipality to help create a town that will be
appealing to young families to sustain the community.
I will need support with starting youth events. A well thought-out plan of action.
More facilitation tools and conflict resolution.
To show how well I can work with the community.
I need to write out my plan of action.
Involvement, opinions and input.
More education and a plan to implement my goal.
To start communicating and engaging with community and coordinating community
workshops.
Support in ideas.
Support from my community and friends as well as further ideas.
Community support.
Support and like-minded individuals.

The Event Learning Outcomes from “The Day of Ideas” (The following information is from
the facilitated group discussions).

Photo 2- The Day of Idea Graphic Recording

5) Cultural Bag Activity
Participants were led through an activity to consider their own cultural identity including what
they value within their community and what they contribute to their community. During this
session participants were asked to consider a series of questions:
What is your community like?
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What makes your community livable?
What needs to be enhanced?
Following the large group discussion, participants broke off into smaller groups to discuss what
they felt their community values and how this might be similar or different than their own
values. This was then combined into a large group dialogue around urban vs rural values and
community experiences and how they are similar or different.
This exercise provided context and set the tone for the following group dialogue regarding what
is community and what makes a community liveable.
5a) What is “community”?
Responses below from participants during the dialogue on what makes or creates community,
how they define their community.
- For rural places, “community” can go beyond the boundaries of the actual community
and include outlying areas. In urban setting, a community can be a certain area of the
city.
- The idea of “community” can lead to division and separation because some people
belong and others don’t.
- A sense of community is cultivated by the places we take care of – such as parks and
natural spaces, as well as our own backyards.
- The sockeye salmon run brings a sense of community throughout the regions of BC. The
migrating salmon foster a sense of connection between places and help to build
community through appreciation for the natural wonder of the salmon returning to spawn
and die in our local creeks, rivers and waterways. Recognition that “water connects us
all”.
- “Community” doesn’t have to a physical location. The idea of a community can be
cultivated through lifestyle, friends and family, support networks, global networks, art,
music, outdoor activities, and communities of interest. In many ways, people make up the
community, not just the physical / geographic space.
- Trust is needed to build a community.
- Local farmers markets are a valuable community asset.
- Arts festivals and music festivals are a great way to build a strong community.
- You have to make your own fun in rural communities; music, dancing, fire spinning, and
outdoor activities are the way to do this.
- In some rural places where unemployment rates are high, there is a strong sense of
relying on neighbors, growing food locally, and sharing rides and hitchhiking.

-

5b) Diversity within Communities
A community needs diversity to be healthy just like a body needs different body parts to
function well.
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Diversity is not always seen or evident in a community.
Diversity is not just about ethnicity. It can also be about belonging to a subculture, being
disabled, living an alternative lifestyle, or being homosexual or bisexual or
socioeconomic class differences.
There are different forms of diversity within a community, including: age diversity,
active diversity, and employment diversity. All of these aspects combine together to add
to community livability and
Diversity can be associated with lineage, i.e. Irish-Canadian, Indo-Canadian etc.
5c) How can “community” be enhanced?
Creating and establishing networks of support help to foster and enhance community.
Lack of public transit is an issue in both rural and urban areas. There often isn’t public
transit in rural places and in the urban setting bus schedules can be inconvenient. Having
access to transit and public transportation are key elements within vibrant, livable and
accessible communities.
Lack of affordable housing within urbanized areas is often a reason young people and
young families choose to move from urban settings into more rural areas.
Funding is needed for arts and culture, education, and medical services in rural areas.
With limited funding and services in rural areas, it is hard to attract or retain young
families.
Funding for education is currently too concentrated on the trades and needs to be focused
in other areas.
With limited funding there is a sense of “nothing to do” in rural places.
Access to health care is a problem in rural areas. The time it takes to get treated if there
is an emergency, lack of ambulances and doctors makes small communities undesirable.
5d) Connections between First Nations and non-First Nations communities
There is no such thing as “the First Nation community”. Each band is different.
There is a need for more education for non-First Nations about First Nations ways of life
and experiences that are unique to First Nations. One example of this is the
intergenerational trauma from residential schools.
The lack of education in school about First Nations ways of life perpetuates exclusion.
Non-First Nations shouldn’t feel afraid or guilty to come onto the reserves and build
connections with First Nations. Visiting the community centres, treaty offices, or band
offices might be uncomfortable at first, but it is needed to build relationships.
Champions are needed to advance relationship building between First Nations bands and
First Nations and non-First Nations.
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5e) Urban versus Rural
In urban settings, people can seem pretentious. There is often too much focus being
“politically correct” and it takes away from community diversity by making generic
language (i.e. Season’s Greetings instead of Merry Christmas) and making life too
homogenous rather than celebrating each other’s culture and religion.
Some people feel that in rural communities you need to be part of a church in order to
“belong” or to be included within the community.
When people are visible minorities in both urban and rural settings they can feel like “the
token minority”. Even in a large urban centre like Vancouver, youth from a visible
minority can feel like they are a token minority in certain settings.
Some rural communities are very tight knit and it is difficult for newcomers to “fit in”.
You can still be an “outsider” after living there for 30 years. There is a perception that
small town people can be unfriendly to outsiders and cliquey, which often creates barriers
to engagement.
5f) Transient Rural Communities
The core populations in the rural resource dependent communities in BC are aging. It is
hard to retain young people who don’t want to work in the resource extraction sector.
May of the employees in small, rural towns fly in from other places and don’t live in the
community where they are working. This dynamic results in a lack of children in the
school and reduced tax-base for services as well as limited amenities in the towns.
The dynamic of making money and “going back home” strips the ability to build the
community.
It is a challenge for new people to move to transient communities because locals assume
the new people will be moving on and won’t ever “live” in or “belong” to the town.

6) The Event Learning Outcomes from “The Day of Action” (The following information is
from the Staircase of Oppression Workshop and the Create a Pledge Workshop included within
the Diversity Workshop Agenda).
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Photo 3 – The Day of Action Graphic Recording

6a) The Staircase of Oppression Workshop
On the second day, The Day of Action, participants were actively engaged through a learning
and dialogue session called The Staircase of Oppression. This model explains how stereotypes
are manifested and perpetuated by people. The Staircase of Oppression explores to what extent
systematic oppression (a subject to which people often turn a blind eye) is an issue within our
society. This model was created to explore the roots and effects of discrimination and fosters
more peaceful and compassionate communities.
Taking Ideas into Action –The Visioning Session:
Following the Staircase of Oppression learning and dialogue session and a short refreshment
break, participants were invited to spend 10 minutes thinking about and imagining what they
would love their community to be like in 2024. Participants were asked to imagine their “best
case scenario” for their community in 2024 – and to write down what their community would
look, feel and smell like as well as their ideas on how they would go about their daily lives
within their community. The group engaged in dialogue and sharing of their ideas, which
included multiple aspects, such as:
What does it look like, how does it operate?
Energetic downtown core and urban communities including informal gathering spaces,
restaurants and a really nice coffee shop
Vibrant community centres including recreation and green spaces
Rivers and lakes remain healthy and clean and access to beaches
Walkable and bikeable – get people out of cars/trucks/suv’s
Healthy forests, green spaces, trails
Famers markets and community gardens
Clean / fresh air
Accessible for all abilities
Visually attractive across different parts of the urban landscape – not just lines of industry
In-fill housing and low impact development
Agricultural Land Reserve maintained
What is the social structure, how does it feel?
Welcoming, genuine and friendly people,
Intergenerational respect
Safe and trusting
Intercultural inclusivity across First Nations and non-First Nation communities
Everyone recognizes and is excited about diversity
Family living nearby
Supportive network of friends throughout neighbourhoods
Young families
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Doctors and health care services
Successful partnerships
Different community values are recognized
Positive communication
Lots of community-oriented events available on a regular basis
What are some of the challenges that need to be overcome to get to our community vision for
2024?
Time!
Establish partnerships across sectors
Access to funding – not just one-off / piecemeal projects
Getting beyond stereotypes that exist within communities
Broad community support and participation
Political will and engaging the unengaged
How can we as young leaders in our community overcome these challenges?
Start now!
Connect with our local and regional governments
Share our knowledge in multiple ways
Build community through events and activities that create joy and pride
Create opportunities for mentorship and intergenerational learning
Establishing better connections with our neighbours and neighbourhoods
Recreational activities that break down barriers and build trust – especially informal
sports activities as well as competitive sports.
Artistic and social events that are welcoming and inclusive and relevant to the
community – continue the dialogue in many ways.
Following this, participants were asked to identify what needs to change or be enhanced in order
to create the ‘best-case scenario” for the community.
6b) The Make a Pledge Workshop
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Photos 4 and 5- The postcards were filled out by the participants and mailed back to them 3 weeks after the event.

Following dialogue and learning about the Staircase of Oppression, participants shifted gears to
start thinking about how they could make a difference in their own communities. This part of the
agenda was called the “Make a Pledge” Workshop and during this session, participants were
asked to formulate a community-specific activity that they felt would make a difference in their
community and would pledge to undertake when they returned home. Participants wrote their
ideas and action-plans on their own paper, but also transferred their key “pledge” to a coloured
leaf, which was placed on the “Pledge Tree”. Participants also wrote their action pledge on a
Youth Diversity Project post card, which was mailed to each participant as a reminder of their
action pledge 3-weeks after the workshop. This part of the workshop enabled participants to
consider how they can make their communities more welcoming, inclusive and liveable places
now and into the future (please see pledges below).
1. Christina Luff – “I will engage youth to teach their parents about diversity in family
groups and events to break down prejudices in my community”.
2. Tiffany Boston – “To create a workshop promoting the boys and girls club encouraging
youth to go!”
3. Kyle Krump – “Provide opportunities for First Nations and non-First Nations to come
together in a non-formal setting to break down racial barriers”.
4. Zak Windle- “To see youth have a bigger voice in our community as far as organizing
social events and decision making”.
5. Teo Safekow – “Bringing a film to share with our community”.
6. Nikola Barsoum – “Reduce financial need running workshops to teach homesteading
skills and share ways of living off the land. Engage elders and local community members
to pass on knowledge”.
7. Mel Johnny Charters – “To try and show how different each culture is between the
communities”.
8. Julena Breel – “Shop local.”
9. Katina Tam - “To enhance dialogue between people and government. Attend city council
meetings, potlucks and cooking classes”.
10. Megan Singh – “To work with local groups to organize/plan a community Diversity
Event”.
11. Natasha Durning – “I want to give youth more of a voice and more ways to come
together and work with other youth and community groups and village chamber. I will
work diligently on the Project Comeback”.
12. Kimberly Lipscombe- “I will create a monthly swing dance event in Smithers that
encourages everyone to dance with everyone, not just their partner and/or experienced
dancers”.
13. Genie August – “Addressing addictions issues among youth in my community”.
14. Anna Chipilevaia – “To create a mentorship component in our life skill pilot at Victoria
Immigrant and Refugee Centre Society”.
17

15. Kevin John – “I will grow my own garden, learn from local farmers and share the gains
and knowledge with other community members. Get more involved in the community
garden and support local farmers.”
16. Jaz Grewal – “To develop a youth mentoring program for immigrant and refugee youth
through an existing program at my practicum (Victoria Immigrant Refugee Centre
Society)”.
17. Kimberly Gulevich – “To host a speed meeting event (similar to WISE) for science,
engineering and technology for junior and high school students”.
18. Robyn Lawrence – “Make a community connections blog”.
19. Patrick Poirier – “Encourage families to stay in Hudson’s Hope in an attempt to keep the
school afloat and avoid the idea of being a solely a transient community”.
20. Nelson Lovestrom – “To make the community more attractive to “young adults” via
recreational events such as arts and music events achieved through talking to the people I
know that are like minded and grow from there”.
21. Christopher Fequet – “To make Hudson’s Hope a more desirable place to live for young
families”.
22. Natalya Melnchuk- “Remain connected to Project Comeback and help it evolve to a
useful, relevant, and practical project for Chase that is led by an engaged and
committee/working groups”.
7) Social Media and Continued Outreach Strategy
As a way to ensure ongoing connection and support for the group, a number of continued
outreach strategies were identified and established following the workshop. This included a
facebook page, a file sharing site (Drop Box) and communications through the Fraser Basin
Council and BCRN websites. Participants continue to connect through the “sandbox” topics that
identified a number of subgroups that are led by individual participants as a way to continue the
conversation on the topic of interest. For example, a sandbox dialogue has been initiated by
Fraser Basin Council staff regarding how to establish better connections and build bridges
between aboriginal and non-aboriginal people, groups and organizations. An additional sandbox
dialogue focuses on community gardening as a way to strengthen community connections and
another on engaging youth in local governance and decision-making.
7a) Facebook
https://www.facebook.com/groups/ruralyouthdiversityproject2014/
7b) The Drop Box
https://www.dropbox.com/home/Youth%20Diversity%20Workshop%202014
7c) Fraser Basin Council and BCRN Websites
18

http://www.bcruralnetwork.ca/the-rural-youth-diversity-project/

Summary and Future Directions
The Rural Youth Diversity Project provided youth participants with a unique opportunity to
come together over 2 days and dialogue about what they feel a community needs in order to
attract young people as well as what enhancements that can be made in their particular locations.
The main themes that emerged over the course of the 2 days were:
Arts and culture events such as music festivals, concerts, dances and other cultural events
are important for youth to build a sense of community.
There is an identified need for building connections between First Nation and non-First
Nation communities in both urban and rural contexts. There is also a need for different
First Nations bands to foster connections. Making real connections by visiting the
reserve and building bonds was considered very important to achieving this need.
Champions are needed to advance relationship building between First Nations bands and
First Nations and non-First Nations.
Health care was a concern for participants from smaller rural places. Youth identified
lack of appropriate and timely health care as a barrier to retaining and attracting families
to small rural communities.
A sense of belonging and being accepted in rural communities was highlighted as a
potential barrier for newcomers. Small rural towns need to be aware that youth moving
into towns want to feel welcome and included in “the community”.
Rural resource dependent towns need to diversify their economies so that more young
people can stay and live in these places. Some Rural Youth Diversity participants
expressed wanting to stay in their small towns but not being able to unless they worked in
the resource extraction industries.
Cost of living and affordable housing are two draws for young people to leave urban
areas and settle in rural areas.
Access to resource and support are crucial to having youth participate in community
initiatives or organizing community workshops or events.
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